Acme Inc Recruiting Workflow Sequence Diagrams
This document has been generated by the following steps:

1. Generated the diagram in EventStudio with graphics format set to Word Picture (EMF).

2. Changed the page layout to landscape from the "File->Page Setup" menu in Microsoft Word.

3. Used the "Insert->Picture->From File" menu to insert the Word Picture (EMF) files generated by EventStudio. Note that files for all pages were selected and inserted by a single command.

· Flip over to the next page to see the contents of the document.

· Print the document to check out the quality of the output.
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LEG: Internal Recruitment
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Job Offer

A job offer is made to the selected 

candidates
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Bank Account Setup

Employee gets an account in the 
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Employee Information
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